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Regulatory Compliance Program 
 
Purpose 
This policy establishes Bougainville Copper Limited’s (BCL) commitment to meeting legal, regulatory, 
and ethical obligations applicable to its operations. It ensures that the company maintains the 
highest standards of governance, accountability, and integrity in compliance with Papua New Guinea 
laws, the ASX Listing Rules, and international best practice. 
 
Scope 
This policy applies to all BCL directors, officers, employees, and contractors. It covers financial, 
operational, legal, and ethical compliance obligations in all jurisdictions where BCL operates. 
 
Policy Statement 
BCL is committed to conducting its business in accordance with all relevant legislation, regulations, 
codes, and internal policies. Compliance is a shared responsibility and an integral part of sound 
corporate governance. 
 
To achieve this, BCL will: 

• Implement and maintain systems that identify and monitor compliance obligations. 
• Promote awareness and understanding of regulatory requirements among employees. 
• Ensure that financial records are accurate, transparent, and comply with accounting 

standards. 
• Maintain robust internal controls to prevent, detect, and report breaches of law or policy. 
• Ensure that conflicts of interest are declared and appropriately managed. 
• Comply with anti-bribery, anti-corruption, anti-money laundering, and counter-terrorism 

financing laws. 
• Report any material breach or non-compliance to the Board and relevant regulators where 

required. 
 
BCL’s Company Secretary acts as the Compliance Officer and is responsible for overseeing the 
implementation of this program. 
 
Implementation and Responsibility 
The Board is responsible for ensuring the effectiveness of compliance systems through oversight and 
review. The Audit and Risk Committee monitors the company’s internal controls, reporting integrity, 
and compliance performance. Management is responsible for embedding compliance obligations 
into all operational processes. 
 
All employees must act in good faith, exercise due diligence, and report any suspected non-
compliance to their supervisor or directly to the Compliance Officer. 
 
Accountability 
The Company Secretary will provide regular compliance reports to the Board. Non-compliance with 
this policy will be investigated promptly and may result in disciplinary action, termination, or referral 
to external authorities. 
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