BOUGAINVILLE

COPPER LIMITED

Code of Conduct Policy

Purpose

This policy defines the standards of behaviour expected from all directors, employees, and
contractors of Bougainville Copper Limited (BCL). It sets out the company’s commitment to act with
integrity, fairness, and accountability in all dealings, both internal and external, in alighment with its
corporate values and obligations under Papua New Guinea and international law.

Scope

The Code applies to allmembers of the BCL team directors, officers, employees, consultants, agents,
contractors, and suppliers. It governs professional conductin relation to shareholders, governments,
investors, communities, and all other stakeholders affected by BCL’s operations.

Policy Statement

BCL conducts business with honesty, respect, and transparency. The company’s values - Integrity,
Teamwork, Accountability, and Respect — guide every decision and action undertaken. All team
members must:

e Perform their duties with care, diligence, and good faith

e Comply with all applicable laws, regulations, and company policies

e Treat others fairly, without discrimination, harassment, or intimidation

e Avoid conflicts of interest and declare any potential personal or financial interests

e Protect confidential and proprietary information

e Use company assets and resources responsibly and only for authorised business purposes
e Refrain from any form of bribery, corruption, or fraudulent activity

BCL maintains zero tolerance for misconduct or unethical behaviour and will act decisively where
breaches occur.

Commitment to Stakeholders

BCL is committed to building and maintaining trust with shareholders, employees, communities, and
partners. The company will communicate openly, report accurately, and manage environmental,
social, and financial responsibilities in a manner that upholds its reputation and values.

Accountability

All BCL personnel are individually responsible for upholding this Code. Managers must lead by
example and promote a culture of integrity and compliance. Violations of this policy may result in
disciplinary action, termination of engagement, or legal proceedings as appropriate.
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